
   

 

 

Code of Conduct 

1. Respect and Inclusivity: Treat all participants with respect, acknowledging differences in cultural backgrounds and beliefs. 

2. Maintain a Safe Environment: Conduct yourself in a respectful, professional, and appropriate manner in all forms of communication 
whether in person, social media, group chats, or email. Your behaviour should be safe, respectful, and ensure accountability during and 
beyond the program. 

3. Confidentiality: Respect the privacy and confidentiality of fellow participants ensuring sensitive information shared during the 
program is not repeated or shared. Abiding always by the Ngalla Mia Wangkininy Rules (Our Place Yarning Rules). 

4. Communicate respectfully: Communicate openly, honestly, and respectfully with fellow participants, program staff, and guest 
speakers. Avoid engaging in disrespectful, offensive, or inflammatory communication.  

5. Collaboration and Support: Foster a culture of collaboration, support, and empowerment among participants. Encourage and uplift 
fellow participants and be willing to offer assistance and support when needed. 

6. Accountability: Take responsibility for your actions and their impact on others. Be willing to listen to feedback, learn from mistakes, 
and address any concerns or issues that may arise during the program.   

7. Safety: Prioritize the safety and well-being of all participants. Report any concerns or incidents of unsafe behaviour to program staff 
immediately. 

8. Commitment to Learning and Growth: Approach the program with an open mind and a willingness to learn, grow, and develop as a 
leader. Respect the learning journey of fellow participants and support each other's growth 

9. Safe Practice: Violence of any kind whether physical, verbal, or psychological will not be tolerated under any circumstances. Lateral 
violence within the Community is destructive and will not be tolerated. An act of violence will result in a paused enrolment and/or 
termination from the program. 
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